
UC Davis Human Resources 
is committed to ensuring 
we generate a diverse and 
talented applicant pool for every 
recruitment. We understand that 
a diverse workforce promotes 
innovation, creativity and 
inclusive excellence.

Sourcing, Diversity and Outreach
UC Davis Human Resources

Diversity, Equity and Inclusion
We’re helping change the way UC Davis engages with prospective and 
current employees:

• Print: comprehensive redesign of all our recruitment materials, 
to highlight our committment to inclusive excellence.

• Online: HR website hosts new Diversity & Inclusion pages for 
employees and supervisors, as well as tips for applicants and a 
recruiting events page.

• In-person: our Staff Diversity Ambassador program helps 
expand our recruitment impact by pairing staff diversity leaders 
with UC Davis recruiters to attend recruiting events year-round. 

Staff Diversity Ambassadors recruiting future nurses at the 
Advancing African-Americans in Nursing Conference

Our Vision
Our workforce should reflect 
the students, patients and 
communities we serve. HR’s 
Sourcing Diversity and Outreach 
team strives to realize this vision 
through:
• Strategic programming
• Collaboration
• Consulting
• Advocacy



Programs & Professional Development
We advocate for diversity in our workforce by faciltating programs like the 
Veteran Self-Identification Campaign and the Staff Diversity Data Workshop. We 
provide trainings, presentations and resources to the campus and community 
on a variety of diversity topics within HR and Talent Acquisition.  

Contact Lyndon Huling, Ed.D
Senior Talent Acquisition Partner
Sourcing, Diversity and Outreach 

 lahuling@ucdavis.edu or 916-734-4178 

160+ veteran employees participated in our 2018 Veteran Self-Identification Campaign 

Supporting UC Davis
• We provide consultation on interpreting policy and embedding equity 

and inclusion into our employee recruitment processes.

• Our office provides comprehensive support to ensure UC Davis meets 
its obligations as a federal contractor and Affirmative Action/Equal 
Opportunity Employer through our recruitment and outreach efforts. 

Collaboration and Strategic Partnerships
We have an obligation to incorporate others’ perspectives into the way we 
operate, it’s part of being an employer of choice. We cultivate partnerships 
with campus and community stakeholders in order to foster UC Davis’ 
mission of supporting a diverse workforce.

We are leaders in diversity, equity and inclusion at UC Davis. We value 
transparency, accountability and are committed to operationalizing our 
principles in impactful ways. 

Outreach
Our top priority is to generate diverse and highly skilled applicant pools.   
We do this by:

• Attending job fairs, community events and other engagement 
opportunities, to reach prospective applicants from diverse 
backgrounds

• Improving our recruiting strategies and online presence to source top 
talent globally

• Leveraging new technology and partnerships that expand our 
recruitment efforts

• Taking a data-driven approach to analyzing recruiting and workforce 
trends

Attracting, Hiring and Selecting Diverse Talent Workshop
Our team leads professional development workshops on embedding 
diversity, equity and inclusion into every aspect of the recruitment process, for 
supervisors and hiring managers.


